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CHILD ELIGIBILITY 

 

Q.  Is work with hemp considered qualifying work for purposes of the Migrant Education 

Program (MEP)?   

Production or initial processing of hemp crops may be considered qualifying work for purposes 

of the MEP, to the extent that such crops are legal under Federal and State law.  Please see the 

MEP Non-Regulatory Guidance, Chapter II, F4 and F22 for further information on the types of 

activities that constitute production or initial processing of crops.  Consistent with the definition 

of qualifying work, such activities must also be part of the individual’s temporary or seasonal 

employment in agriculture. 

 

PROGRAM PERFORMANCE AND CHILD COUNT REPORTING 

 

Q.  When migratory children are identified and recruited for the Migrant Education 

Program (MEP), they are given backpacks containing health hygiene supplies, a coloring 

book and crayons, and various informational materials (social service resources, 

health/hygiene booklets, information on heat exhaustion and pesticide awareness, and a 

national health directory). The backpack can be used by the students to carry school 

supplies.  May the State report the provision of these backpacks as a service in the 

Consolidated State Performance Report (CSPR), because they contain more than 

informational items?   

Based on the description of this activity and the supplies provided, the Office of Migrant 

Education (OME) does not consider this to meet our definition of a “service.”  As defined in 

Chapter V, A1 of the MEP Non-Regulatory Guidance, the 2017-18 CSPR Glossary, and EDFacts 

File Specifications (145), services are a subset of all allowable activities that the MEP provides 

through its programs and projects.  Services are those educational or educationally related 

activities that:  

1. Directly benefit a migratory child;  

2. Address a need of a migratory child consistent with the SEA’s comprehensive needs 

assessment and service delivery plan;  

3. Are grounded in scientifically based research or, in the case of support services, are a 

generally accepted practice; and  

4. Are designed to enable the program to meet its measurable outcomes and contribute to 

the achievement of the State’s performance targets. 
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The provision of backpacks, including hygiene supplies, may directly benefit migratory children 

and may be a generally accepted practice (numbers 1 and 3 in the list above).  However, the 

provision of such materials to migratory children upon recruitment does not appear to addresses 

a need of a migratory child consistent with the SEA’s comprehensive needs assessment and 

service delivery plan, nor is it clear how this is designed to enable the program to meet its 

measurable outcomes and contribute to the achievement of the State’s performance targets 

(numbers 2 and 4 in the list above). 

 

STATE ADMINISTRATION 

 

Q.  Do Migrant Education Program (MEP) funded staff need to complete time and effort 

personnel activity reports (PARs) and semi-annual certifications? 

Charges for employee compensation must be based on records accurately reflecting work 

performed; however, no specific types of documentation (e.g., PARs) are required.   

Salary documentation standards that grantees must meet are listed in the Uniform Administrative 

Requirements, Cost Principles, and Audit Requirements for Federal Awards (also known as the 

Uniform Guidance)— see 2 CFR 200.430(i)(1).  Salaries and wages for non-exempt employees 

must also be supported by records indicating the total number of hours worked each day (see 2 

CFR 430(i)(2) and (3)).   

As long as the State Educational Agency’s (SEA’s) system meets the requirements in 2 CFR 

430(i)(1)-(3), it does not need to submit its system for the Department of Education’s (ED’s) 

review and approval.  If the SEA chooses to use a substitute system that does not meet these 

requirements, then it is required to submit that substitute system to ED for review and approval. 

Finally, although PARs and semi-annual certifications are not specifically required, the SEA may 

choose to continue use of this documentation for Title I, Part C, as this system would meet the 

standards described in the Uniform Guidance. 

 

 


